School District of New Holstein

New Holstein, Wisconsin
STUDENT LEARNING IS OUR FIRST PRIORITY

VACANCY

POSITIONS | Speech and Language Pathologist
DESCRIPTION | The New Holstein School District is seeking a full time Speech and Language Pathologist to
join our team.
Candidates need to fulfill the following requirements:
e Have a positive, energetic outlook and a passion for working with students
e Be knowledgeable of Wisconsin’s Speech and Language requirements.
e Deliver group and individual therapy to students who have been identified by an
Individual Education Program (IEP) Team.
Demonstrate diagnostic evaluation skills, IEP reporting skills, and be an effective team
member.
Be able to successfully work in self-contained and co-teaching environments within
schools, community settings, and homes
Work collaboratively with specialists, therapists, and teachers by sharing knowledge,
skills, and resources as a member of the Special Education team
Collaborate with parents by providing regular communication, listening to parent
input, and proactively addressing any parental questions or concerns that arise
e Conduct evaluations to determine student needs.
e Knowledge of PBIS and best practices using current technology
e Wisconsin Department of Public Instruction Licensure
REQUIREMENTS | Licensure through Wisconsin Department of Education
CONTRACT | Contract begins at the start of the 2025-2026 School Year
SUBMIT | Posting can be found at https://wecan.education.wisc.edu/#/
-Letter of Interest
-Resume
- Three (3) current letter of reference — dated in the last three years
-Copies of Transcripts
-Copy of Licensure or verification of application
Mary Pritchard, Elementary Principal
School District of New Holstein
2226 Park Ave
New Holstein, W1 53061
920-898-4208
mpritchard@nhsd.k12.wi.us
DEADLINE | Until Filled

The Board does not discriminate in the employment of professional staff on the basis of race, color, national origin, age, sex (including gender status, change of
sex, sexual orientation, or gender identity), pregnancy, creed or religion, genetic information, handicap or disability, marital status, citizenship status, veteran
status, military service (as defined in 111.32, Wis. Stats.), ancestry, arrest record, conviction record, use or non-use of lawful products off the District’s premises
during non-working hours, declining to attend an employer-sponsored meeting or to participate in any communication with the employer about religious matters
or political matters, or any other legally protected category in its programs and activities including employment opportunities.




